COBBLESTONE COMMUNITY CHURCH

Constitution And Bylaws

Adopted on September 9, 2001 (revised December 3, 2007)

CONSTITUTION

Article I.  Name
The name of this church shall be Cobblestone Community Church, an Ohio Corporation for nonprofit, in Butler County.

Article II.  Affiliation
Cobblestone Community Church is an independent congregation and is not joined to any denomination or synod.

Article III.  Purpose
The purpose of Cobblestone Community Church is to glorify God. Our mission is to love people into life-changing encounters with God.
Article IV.  Statement of Faith
A. We Believe:

1.
That the Bible, comprising the sixty-six books of the Old and New Testaments, is the inspired Word of God. It is without error in the original writings and is the final authority for faith and life. (Matthew 5:18; 2 Timothy 3:16-17; 2 Peter 1:20-21)

2.
In one God, infinitely perfect in love, justice, holiness and wisdom, Creator of all things and existing in three persons, the Father, Son, and the Holy Spirit. (Deuteronomy 6:4; Matthew 28:19; John 15:26; 2 Corinthians 13:14)

3. 
In Jesus Christ, wholly God and man, conceived of the Holy Spirit and born of the virgin Mary. He died on the cross as a sacrifice for our sins, was buried, and rose from the dead. He  ascended into heaven and is seated at the right hand of the Father. He is the mediator between  God and man and will return to earth to judge all men and establish His kingdom. (John 1:1-5; Luke 1:35; Romans 3:24-25, 5:8; Philippians 2:6-11; 2 Corinthians 5:18-19; 1 John 4:10)

4. 
In the Holy Spirit, who is present in the world to reveal and glorify Christ, to make men and women aware of their sins, and to impart new life to all who place their faith in Christ alone. He indwells believers from the moment of spiritual birth, instructs them, and empowers them to live lives that are pleasing to God. He also imparts a spiritual gift or gifts to every believer. (John 16:5-13; Romans 8:9; Acts 1:8; 1 Corinthians 12:4-7)

5. 
That human beings were created in the image of God but chose to sin by disobeying God and in that condition are alienated from God. Therefore, all human beings are born with a corrupted nature, completely unable to recover from their sin and estrangement from God except by a personal faith in Jesus Christ. (Genesis 1:26-27, 3:6-7; Isaiah 53:6, 59:2; Romans 3:22-23; 5:12-17)

6.
That people can receive forgiveness and freedom from the punishment their sins deserve, spiritual rebirth, and eternal life not by human effort nor by self improvement but only by the grace of God through the sacrificial death of Jesus Christ and the power of His resurrection. Those who turn from their sin, place their trust in Christ alone, and receive Him into their hearts and lives become children of God. (Romans 6:23, 8:1; Ephesians 1:7, 2:8-10; Titus 3:5-7; John 1:12)

7. 
That the true Church is composed of all persons who through saving faith in Jesus Christ have been regenerated by the Holy Spirit and that only those who are thus united together as members of the universal Church shall be eligible for membership in the local church. We observe water baptism and the Lord's Supper, but do not regard either of these as a means of salvation. (Ephesians 2:19-22; 1 Corinthians 12:27; Ephesians 4:4-14; Matthew 28:19-20; Luke 22:19-20; Ephesians 2:8-10)

8. 
In the personal, visible, and imminent return of our Lord Jesus Christ to this earth, and the consummation of His Kingdom, and in the bodily resurrection of the dead: of the unbeliever to judgment and everlasting conscious punishment, and of the believer to everlasting blessedness and joy with the Lord. (Acts 1:11; Revelation 22:12; 1 Corinthians 15:51-59; 1 Thessalonians 4:13-18; 2 Thessalonians 1:7-10; Revelation 20:11-21:8)

Article V.  Membership
Cobblestone Community Church shall receive as members those applicants who publicly profess faith in Jesus Christ alone as their personal Savior and Lord and whose lives are evidence of a consistent Biblical Christian walk. All applicants must accept and adhere to the church’s Statement of Faith and meet all the prerequisites for admission to membership, as stated in the bylaws.

Article VI.  Church Government
A.
Congregation

The congregation, consisting of all voting members of the church, shall decide upon the election of new leaders, calling of new pastoral staff, adoption of an annual budget, purchase or sale of property, decision to borrow money, and any changes to the constitution and/or bylaws, and such other matters as may be specified in the bylaws.

B.
Leadership Team

The affairs of the corporation shall be managed by the leadership team. This board will set the policies of the church for implementation by any lower boards, committees, officers, or staff members and may review, revise, or reverse the decisions of such boards, committees, officers, or staff members as it deems appropriate.

C.
Trustees

There shall be at least three trustees who will be responsible for the properties and finances of the corporation.

Article VII.  Fiscal Year and Annual Meeting
A.
Fiscal Year 

The church fiscal year shall be January 1 through December 31.

B. Annual Meeting

The Annual Business Meeting of the congregation shall be held in the fourth quarter of the year.  At this meeting the congregation shall vote upon the budget for the coming year and any other matters established by the leadership team.

Article VIII.  Property Rights
Cobblestone Community Church shall have power to buy, own, and sell real property in its own name. If a division occurs in the church, the name and all property shall be retained by those adhering to the constitution. If the church ceases to function and its organization is dissolved, the property and assets shall be donated to a church or nonprofit corporation selected by a majority of the remaining voting membership.

Article IX.  Amendments
Amendments to this constitution may be made at any business meeting of the congregation by a two-thirds majority of the votes cast. These said proposed amendments shall have been presented in written form and discussed at a business meeting of the Cobblestone Leadership Team not later than the third month prior to the time of the vote to adopt them.  Article IV and this last sentence of Article IX cannot be repealed or revised.

COBBLESTONE COMMUNITY CHURCH
BYLAWS
Preamble

The purpose of these bylaws is to define as clearly as possible what Cobblestone Community Church is, and to give direction and guidelines that will ensure its smooth functioning and the accomplishment of its mission, for the glory of God and the extension of his Kingdom.
Bylaw I.  Membership
A.
Admission of Members


1.
Any person 18 years of age or older is eligible for voting membership at Cobblestone Community Church after meeting the qualifications for membership.


2.
Qualifications for membership shall consist of:



a)
A personal commitment of faith in Jesus Christ for salvation. 



b)
Three months of regular church attendance, during which time the prospective member gives evidence of a consistent Biblical Christian walk.



c)
Completion of the church’s membership class.



d)
A commitment to abide by the membership covenant.


3.
An Application for Membership at Cobblestone Community Church is to be filled out and mailed or given to any member of the church staff or leadership team.


4.
Upon majority approval of the leadership team at their next regularly scheduled meeting, the candidate shall be accepted as a voting member.  


5.
A written record of the membership shall be kept in the church office.

B.
Church Discipline of Members


1.
All members of this fellowship are expected to continue to meet the membership requirements stated in Bylaw I.A.2. It is right, and in harmony with the Scriptures, to exercise church discipline towards any person who holds false doctrine, lives in defiance of Biblical morals, is disorderly, or disturbs the unity and peace of Cobblestone Community Church.


2.
Should any member exhibit one or more of the characteristics listed above, the procedure set forth in Matthew 18:15-16 shall be followed for the sole purpose of leading the erring individual to repentance and, ultimately, to full restoration. This shall be done in a spirit of humility and gentleness (Galatians 6:1) as well as loving honesty (Ephesians 4:25). Anyone who does not repent and does not give evidence of repentance shall be counseled by the pastoral staff and the leadership teams after the manner indicated by Scripture (Matthew 18:15-17 and 1 Corinthians 5), which may include removal from the membership and fellowship of the church.


3.
If, after these steps of reproof are taken, there is no sincere repentance, one of the pastors, with at least one member of the leadership team, shall confront, counsel, and pray with the person. Should there still be no evidence of repentance, the person shall be removed from the membership and fellowship of this church (Matthew 18:17; 1 Corinthians 5:11; 2 Thessalonians 3:14-15).

C.
Termination of Membership


1.
Any member may voluntarily withdraw his membership by written notice to the church office or leadership team.


2.
Any member who has been absent from attendance at Cobblestone Community Church for a period of three months with no explanation shall be contacted by a member of the leadership team.  



(a)
If during contact, the person expresses no desire to continue in regular attendance/involvement at Cobblestone Community Church, then his/her voting privilege at Cobblestone Community Church will be terminated.



(b)
If during contact, the person expresses a desire to continue in regular attendance/involvement at Cobblestone Community Church, but during the next three months does not do so, then his/her voting privilege at Cobblestone Community Church will be terminated.



(c)
Any person absent more than six months, from whom no communication has been received, and whom the leadership team has not been able to contact, will be removed from the voting membership roster by the leadership team.  The leadership team will give special consideration for extenuating circumstances.


3.
Any member who no longer meets the qualifications in Bylaw I.A.2.d. and refuses to respond appropriately to discipline as outlined in Bylaw I.B. shall have his or her membership terminated. Such termination shall be decided by the leadership team after due consideration.


4.
Any member whose voting privilege is terminated shall be informed by means of a pastoral letter sent by certified mail, return receipt requested.
5. 
Any exceptions to the above procedures require the approval of the leadership team.

D.
Membership Requirements for Positions of Responsibility


1.
Church membership shall be required for all church officers, leaders, directors,  trustees, or any other position of significant responsibility within the church or its organizations. 


2.
Exceptions to such membership requirement for positions of responsibility will be made only with the approval of the leadership team.

Bylaw II.  Governance
A.
Boards


1.
Leadership team



(a)
General Powers and Duties




The business and affairs of Cobblestone Community Church shall be managed by its board of directors, which shall be identical with and hereinafter referred to as the leadership team [I Timothy 3:4-5]. In addition, they shall:

(1)
direct the church toward the accomplishment of its mission, set and promote the vision and values of the church, and safeguard the church’s unity and effectiveness;

(2)
determine the policies and oversee the affairs of Cobblestone Community Church [1 Timothy 5:17, Titus 1:7];

(3)
ensure that pastoral care is provided for the "flock" [Acts 20:28; Hebrews 13:17; I Peter 5:2];

(4)
ensure that the believers are properly taught and equipped [I Timothy  3:2], and guarded from false teaching [Titus 1:9];

(5)
pursue unity and mutual accountability within the team and between the team and the church membership.



(b)
Number, Tenure, and Qualifications




(1) The number of leaders shall be no less than three and no more than nine.
(2) Each leader shall be elected to a term of three years, with no more than three new leaders elected each year.




(3)
All candidates for leadership must have been in regular attendance at Cobblestone Community Church for at least a year, be in full accord with the Statement of Faith, have been a member in good standing for at least six months, meet the scriptural criteria for leadership as outlined in 1 Timothy 3:1-7 and Titus 1:5-9, exhibit a style of servant leadership like that which was modeled by Christ (Philippians 2:5-11, John 13:14), and demonstrate an ability to serve the individual and corporate needs of Cobblestone Community Church.

(4) Members in good standing will not be barred from leadership because of their race, ethnicity, gender, or marital status (single, married, divorced).

(5) Husband and wife shall not serve simultaneously as voting members of the Cobblestone leadership team.



c)
Selection

(1)
Frequency





Nomination of new leaders shall take place at least annually.

(2)
Nominations





Nominations will be taken from the membership in writing for two weeks before a scheduled leadership team meeting set up to review potential candidates, such recommendations to be given to one of the leaders or dropped off or mailed to the church office. Nominations must be signed by the person making the nomination(s).

(3)
Initial Screening

Each nomination will be reviewed by the leadership team in regard to the criteria outlined above. A simple majority approval of the leadership team will allow a candidate to continue to be considered.

(4)
Contact of Candidates

Those candidates who pass the initial screening must be contacted by one of the leaders, to determine if he or she desires to be considered for this position.

(5)
Personal Interviews with Leadership Team

Candidates who desire to be considered for a position on the leadership team will be interviewed by the leadership team to discuss the criteria outlined above.

(6)
Approval of Candidates

Candidates must be approved by a two-thirds majority of the entire leadership team (in other words, all CLT voting members must vote or abstain). Those candidates who are not approved shall be given an opportunity to meet with the leadership team to hear why they were not approved at this time, and to be given an opportunity to discuss this with the leadership team, before the approved candidates are announced to the congregation.

(7)
Announcement of Candidates

The candidate(s) who are approved by the leadership team shall be announced to the congregation two weeks before a vote is to be taken for final approval.

(8)
Input from Congregation on Candidates

If there are any individuals who have input about any of the candidates which would disqualify them from being considered, then they are to meet with the leadership team at a special meeting to again review the candidate.  At this meeting the potential candidate, the individual(s) with input, and the leadership team will meet to review the input given. If it is determined that the reasons given are valid, then the candidate’s name will be removed from the final ballot. If it is determined that the reasons given are invalid, the candidate’s name will remain on the final ballot.

(9)
Congregational Vote of Approval

The final vote of approval will be taken of the voting membership at a time deemed best by the leadership team. The candidate must be approved by two-thirds of the applicable quorum by secret ballot.

(10) Dedication of New Leaders

The new leaders approved by the congregation are to be dedicated as soon as possible in a public worship service, and will begin serving on the leadership team at the beginning of the next fiscal year.



d)
Officers

(1)
A Chairman, Vice Chairman, and Secretary of the Leadership team shall be elected annually by the leadership team.


(a)
The Chairman of the leadership team shall preside at all meetings of the leadership team and of the congregation, and shall perform such other duties as the leadership team shall direct. He or she is an ex officio​ member of any and all other committees appointed by the leadership team.


(b)
The Vice-Chairman shall perform all the duties of the Chairman in his or her absence or disability and such other duties as the leadership team shall direct.


(c)
The Secretary shall record and compile the agenda, minutes, and records of the leadership team, and see that such documents are made available to the membership.



e)
Meetings

(1)
Frequency

The leadership team shall meet at least once a month.

(2)
Quorum

A majority of the leadership team shall constitute a quorum, except when otherwise specified in these bylaws.

(3)
Manner of Acting

(a)
The act of a majority of the leaders present at any official meeting shall constitute an act of the leadership team, except when otherwise specified in these bylaws.

(b)
Any leaders who are employees (or whose relatives are employees) of Cobblestone Community Church must abstain from voting on matters that affect their or their relatives’ salary, employment, or related matters.

(4)
Agendas

An agenda shall be posted and distributed to the leadership team at least two days in advance of a regular leadership team meeting.

(5)
Congregational Input

(a)
Meetings of the leadership team are open to all members in good standing, except when the leadership designates a meeting (or portion thereof) as an "executive session" to allow items of a sensitive or confidential nature to be considered.


(b)
Any member of Cobblestone Community Church who desires to give input about an agenda item, or who has a proposal to present, may do so either by arranging in advance with the Chairman of the leadership team to present it personally or by contacting one of the leaders to present it for him or her.  In the latter case, the person(s) making the proposal will afterward be notified of the board’s decision before it is made public.

(6)
Minutes

The minutes of each leadership team meeting will be made available to the congregation after they are approved by the leadership team.  Items of a confidential nature may be excised or summarized for the purposes of posting or distribution.



f)
Evaluation

(1)
Each member of the leadership team will be evaluated annually by the other leaders (or by a group appointed by the leadership team). 

(2)
Evaluations will be in writing.



g)
Resignation

(1) A leader may resign at any time without stating the reason(s).

(2)  In the event that a leader resigns, the remaining members of the leadership team may, as they deem necessary, by a two-thirds majority vote, appoint a member in good standing that has previously served on the leadership team to fill the vacancy.



h)
Sabbatical Leave

(1)
If a leader desires to take a leave of absence from the leadership team, he or she may do so with a majority consent of the leadership team. After the duration that has been agreed upon by the leadership team, he or she may resume leadership duties for the remainder of his or her three-year term.



i)
Discipline and Termination

(1)
Accusations against any one of the leaders shall be considered by the leadership team only if supported by the written testimony of two or more witnesses (1 Timothy 5:19-21; Matthew 18:15-17). If it is determined that he or she has erred in doctrine or conduct, the leadership team shall admonish the offending person. If he or she continues in sin or refuses to repent or retract such doctrine or conduct, the following may take place:




(2)
A member of the leadership team can be dismissed by.

a.
an unanimous vote of the leadership team (in such instances the accused person is not part of the vote), or

b.
a majority vote of the leadership team followed by a majority vote of the congregation.


2.
Board of Trustees



(a)
General Powers and Duties




(1)
The Board of Trustees will be responsible for the properties and finances of Cobblestone Community Church.




(2)
The decisions of the Board of Trustees are subject to the approval of the leadership team.



(b)
Number, Tenure, and Qualifications




(1) To meet the requirements of Ohio law there shall be at least three trustees.




(2)
Trustees shall be appointed by the leadership team for indefinite terms.  In the event that a trustee position is vacated for any reason, the leadership team shall find a replacement for this position within one month.




(3)
Trustees must have been in regular attendance at Cobblestone Community Church for at least a year,  be in full accord with the Statement of Faith, and have been a voting member for at least six months 



c)
Meetings




(1)
There is no minimum number of meetings required for the Board of Trustees.


3.
Ministry Board



(a)
General Powers and Duties




(1)
This board is to be composed of the ministry directors responsible for each established ministry area and the leadership team.



(b)
Number, Tenure, and Qualifications




(1)
Ministry directors are men and women who help to administer all the programs of Cobblestone Community Church (1 Timothy 3:8-13; Romans 16:1; Acts 6:1-7).




(2)
Directors will serve for three years (renewable) unless they resign, take a leave of absence, or are terminated according to the procedures outlined herein.




(3)
All candidates for director positions must have been in regular attendance at Cobblestone Community Church for at least a year, be in full accord with the Statement of Faith,  have been a voting member for at least six months, and meet the Scriptural criteria as outlined in 1 Timothy 3:8-13; Romans 16:1; Acts 6:1-7.



c)
Selection




(1)
The pastor or other pastoral staff member shall make regular (at least annual) recommendations for new directors to the leadership team. 




(2)
Directors will be appointed by a majority vote of the leadership team.




(3)
Candidates who are not approved shall be given an opportunity to meet with the leadership team to hear why they were not approved at this time, and to be given opportunity to discuss this with the leadership team, before the approved candidates are announced to the congregation.




(4)
The new ministry directors are to be dedicated as soon as possible at one of the worship services, and will begin serving immediately.



d)
Officers

(1)
A Chairman, Vice Chairman, and Secretary may (but need not) be appointed annually by the pastor or designated staff member from among the membership of the Ministry Board.



e)
Meetings




(1)
There is no minimum number of meetings required for the Ministry Board.

(2)
Minutes

Minutes shall be kept of any Ministry Board meeting that is held. Items of a confidential nature may be excised or summarized for the purposes of posting or distribution.



f)
Resignation

(1)
A ministry director may resign at any time without stating the reason(s).



g)
Discipline and Termination

(1)
Accusations against any ministry director shall be considered by the leadership team only if supported by the written testimony of two or more witnesses (1 Timothy 5:19-21; Matthew 18:15-17). If it is determined that he or she has erred in doctrine or conduct, the leadership team shall admonish the offending director. If he or she continues in sin, the director can be dismissed by a majority vote of the leadership team.


4.
Special Committees



(a)
Any special committee may be set up, either by the leadership team or by the staff with the approval of the leadership team.


5.
Other Organizations/Ministries



(a)
No organization or ministry shall be considered an officially sanctioned Cobblestone Community Church organization or ministry before the sponsors have received approval for their plans from the leadership team.



(b)
No organization or ministry shall be permitted to function under the name of Cobblestone Community Church whose chairman or supervisor is not a member of Cobblestone Community Church.


6.
Rules



(a)
Each board and committee of Cobblestone Community Church may adopt rules for its own government provided said rules are not inconsistent with these bylaws or with other policies or rules adopted by the leadership team.

B.
Staff:


1.
Pastoral Staff:



(a)
Each pastoral staff member shall be in full accord with the Statement of Faith of Cobblestone Community Church and shall work in roles as stated in the Cobblestone Community Church Staff Roles & Responsibilities, which shall be revised as deemed necessary by the leadership team. No pastoral staff position may be created without a description of that position in the Cobblestone Community Church Staff Roles & Responsibilities.



(b)
Each pastoral staff member must meet the qualifications for church leadership (1 Timothy 3:1-7 and Titus 1:5-11). Pastoral staff shall serve as nonvoting members of the leadership team. No minimum regular attendance is required before pastoral staff serve as leaders, as is necessary for other leaders.  Pastoral staff are, upon hiring, members in full standing with voting privileges as members of the congregation.



(c)
Pastoral staff members shall be responsible to and empowered by the leadership to develop, propose, and refine the means to implement the policies and directions determined by the leadership team.



(d)
Each pastoral staff member will be evaluated at least annually by the leadership team and by the congregation. Such an evaluation will be in writing.



(e)
Calling, Resignation, Discipline/Termination of pastoral staff:




(1)
Calling:  When the need arises for the hiring of pastoral staff, a description of duties and responsibilities shall be prepared for each pastoral staff position before that position may be filled. The leadership team shall appoint a search committee, consisting of at least 5 Cobblestone Community Church members to seek qualified candidates. This committee shall present recommendations to the leadership team.  Upon the unanimous approval by the leadership team, the candidate shall be recommended to the congregation for final approval, which must be passed by two-thirds of the applicable quorum by secret ballot.




(2)
Resignation: If a pastoral staff member desires to resign, notice of such resignation must be given in writing at least 1 month in advance of the termination date, unless this requirement is waived by mutual consent.




(3)
Discipline/Termination: Accusations against a pastoral staff member shall be considered by the leadership team only if supported by the written testimony of two or more witnesses (1 Timothy 5:19-21; Matthew 18:15-17). If it is determined that he or she has erred in doctrine or conduct, the leadership team shall admonish the offending staff member. If he or she continues in sin, the staff member can be dismissed by a two-thirds vote of the entire leadership team (in other words, all CLT voting members must vote or abstain). 



(f)
Cobblestone Community Church’s responsibilities in regard to the pastoral staffs’ salary & benefits are defined in a separate document entitled Cobblestone Community Church Staff Policies, Salaries, & Benefits. Changes to this document shall be approved by the Cobblestone leadership team (CLT).

2.
Support Staff

(a)
All other staff positions shall be created by the Cobblestone Leadership Team by approving the necessary funds with a two-thirds vote of the entire leadership team (in other words, all CLT voting members must vote or abstain).


(b)
A description of duties and responsibilities shall be prepared for each support staff position and included in the Cobblestone Community Church Staff Roles & Responsibilities before that position may be filled.



(c)
The process for hiring such staff members shall be approved by the leadership team.


(d)
If an employee desires to resign, a notice must be given in writing at least 2 weeks in advance of the resignation date, unless waived by mutual consent.



(e)
Termination of other staff members may be made by a two-thirds vote of the entire leadership team (in other words, all CLT voting members must vote or abstain).


(f)
Each staff member will be evaluated at least annually. Such an evaluation will be in writing.
Bylaw III.  Meetings 
A.
Annual Meeting  

The Annual Meeting shall be for the approval/rejection of the budget for that year and any other matters established by the leadership team. Voting members shall have the opportunity, prior to any vote, to discuss a candidate for any church position without the candidate being present, and discuss the budget without those whose salaries are directly affected by budget changes being present.

B.
Special Congregational Meetings

Any special meeting of the congregation may be called by the pastor(s), leadership team, or upon written application of not less than ten percent (10%) of the voting membership specifying the object thereof.

C.
Notice of Congregational Meetings

A notice shall be published in the Cobblestone Community Church program or newsletter the two Sundays preceding each meeting, except in cases of extreme emergencies, when notice may be made by mailing a copy thereof to all voting members at least five (5) days prior to the date fixed for such meeting.

D.
Quorum

At any regular or special business meeting of Cobblestone Community Church, a majority of the voting membership shall constitute a quorum, However, in the matter of the calling of pastoral staff and revision of the constitution and/or bylaws, a quorum shall be two-thirds of the voting membership (that is, in such cases, a passing vote constitutes a two-thirds majority of this two-thirds quorum).

E.
Vote

For all matters decided by the congregation, except those noted in the next sentence, a simple majority vote of the quorum is binding. The calling or dismissal of pastoral staff, the selection of leaders, and revision of the constitution and/or bylaws requires a two-thirds majority of the applicable quorum.

F.
Absentee Ballot

If a voting member is unable to attend a meeting, he or she will be allowed to vote by absentee ballot by special request or by appointing another voting member as his or her proxy. Notification of this proxy assignment must be made in advance of any vote, in writing, and in accordance with established procedures.

G.
Annual Report

A written annual report shall be presented by the pastoral staff to the congregation in January of each year. 

Bylaw IV.  Fiscal and Legal Matters 
A.
Contracts

The leadership team may authorize any officer or officers, agent or agents, to enter into any contract or execute and deliver any instrument in the name of and on behalf of the corporation. Such authority may be general or confined to specific instances. Such delegation shall be in writing.

B. Checks and Drafts

All checks, drafts, or orders for the payment of money, notes, or other evidences of indebtedness issued in the name of the corporation shall be signed by such  officer or officers, agent or agents and in such manner as shall be determined by the leadership team. In the absence of such determination by the leadership team, such instruments shall be signed by a trustee or by the director of finance.

C. Deposits

All funds of the corporation shall be deposited from time to time to the credit of the corporation in such banks, trust companies, or other depositories as the leadership team may select.

D. Gifts

The leadership team may accept on behalf of the corporation any contribution, gift, bequest, or devise for the general purposes or specified purpose of the corporation. 

E. Books and Records

Cobblestone Community Church shall keep correct and complete books and records of accounts and shall also keep minutes of the proceedings of its leadership team. All books and records of Cobblestone Community Church may be inspected by any voting member of the congregation upon request at any reasonable time.

F. Audits

The financial books and records of Cobblestone Community Church shall be audited internally at least once every three years, until the annual budget exceeds $500,000, at which time professional external audits shall be performed every three years.

Bylaw V.  Amendments
A.
Recommendations for revisions or amendments to these Bylaws may be made by any member of the congregation to the leadership team.

B. 
Recommendations shall be referred to the congregation for a final vote only after approval by a majority of the full leadership team.

C.
These recommendations must then be submitted to the members in writing not less than two weeks prior to a final vote; notice of the impending vote shall also be published in the Cobblestone Community Church program or newsletter at least two weeks prior to the final vote.

D.
The final vote will be taken at a subsequent business meeting.  Changes shall be adopted by a two-thirds vote of the applicable quorum by secret ballot.

E.
Once passed, the revised bylaws will go into effect immediately, and copies will be made available to members of the congregation.
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